June 2025

PERSONNEL ITEMS
WEST VIRGINIA BOARD OF EDUCATION

NEW EMPLOYMENT
Jonathan Roberts, Teacher, WVSDT, Genesis Youth Center at Laurel Park, at an annual salary of
$64,735.20, effective 6/9/2025.

Adam Sparks, Teacher, WVSDT, Anthony Correctional Center, at an annual salary of $62,809.20,
effective 6/16/2025.

RESIGNATION
Justin Steele, Teacher, WVSDT, Academy Programs, at an annual salary of $59,923.20, effective
6/6/2025.

RETIREMENT
JoDonna Burdoff, Transition Specialist, WVSDT, at an annual salary of $114,410.66, effective 6/30/2025.

TERMINATION
Timothy Rogers, Teacher, WVSDT, St. Mary’s Correctional Center, at an annual salary of $70,306.80,
effective 5/16/2025.

WEST VIRGINIA SCHOOLS FOR THE DEAF AND THE BLIND

NEW EMPLOYMENT - ACTION

Approve employment of Jennifer Casto as WVTAC/Outreach ASL Communication Coordinator - 261
days, at an annual salary of $86,399.00, effective July 1, 2025. Salary based on WVDE SY25 Coordinator
scale. CIB Completed: 5/6/2025

Approve employment of Wendy Bailey as WVTAC/Outreach Blind/Low Vision Education Coordinator -
261 days at an annual salary of $91,799.00, effective July 1, 2025. Salary based on WVDE SY25
Coordinator scale. CIB Completed: 4/13/2022

Approve employment of Nora Stevenson as WVTAC/Outreach Deaf/Hard of Hearing Education
Coordinator - 261 days at an annual salary of $91,799.00, effective July 1, 2025. Salary based on WVDE
SY25 Coordinator scale. CIB Completed: 1/31/2019

Approve employment of Roger (Lee) Fincham as Substitute General Maintenance/Groundsman at an
hourly rate of $16.35, effective June 17, 2025. CIB Completed: in process

Approve employment of Archie Price as Substitute General Maintenance/Groundsman at an hourly rate
of $16.35, effective June 17, 2025. CIB Completed: in process

Approve employment of Franki Harrah Program Specialist for Career Academy Postgraduates - 261 days,
at an annual salary of $68,999.00, effective July 1, 2025. Salary based on WVDE SY25 Program Support
scale. CIB Completed: in process



Correction to May entry — Start date incorrect on agenda list, to note change from May 14 to May 19,
2025:

Approve employment of Brian Cosner as General Maintenance/Campus Security — 261 days at an annual
salary of $47,110.50, effective May 19, 2025. CIB Completed: 09/26/2022

RECLASSIFICATION - ACTION
None

REDUCTION IN FORCE - ACTION
None

LONG TERM SUBSTITUTE CONTRACT ENDING - ACTION
None

RESIGNATION - ACTION
None

RETIREMENT - ACTION
None

LEAVE OF ABSENCE - ACTION
None

SALARY ADJUSTMENT - ACTION
None

TRANSFER — ACTION

Approve transfer of Jody Clem from Custodian Ill — Itinerant at an annual salary of $43,378.20, to
Custodian IV — Supervisor at an annual salary of $47,378.20, effective July 1, 2025. Salary listed under
SY25 level until SY26 scales are available. Mrs. Clem was the successful candidate for posting 26-011.

NON-RENEWAL OF PROBATIONARY CONTRACT — LACK OF NEED (Professional)
None

SUSPENSION - ACTION
None

TERMINATION - ACTION
None

REINSTATE - ACTION
None

VOLUNTEER — ACTION
None

EXTRA DUTY/EXTRACURRICULAR CONTRACTS — ACTION
None
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