
July 2025 
 

PERSONNEL ITEMS 
WEST VIRGINIA BOARD OF EDUCATION 

 
NEW EMPLOYMENT 
Joseph Miker, HVAC Instructor, WVSDT, Salem Correctional Center, at an annual salary of $78,972.00, 
effective 6/16/2025. 
 
Joshua Brumfield, Sr., Teacher, WVSDT, Donald R. Kuhn Juvenile Center, at an annual salary of 
$77,098.80, effective 6/30/2025. 
 
RE-CLASSIFICATION 
Jacob Hayhurst, from Education Recovery Specialist, WVSDT, Harrison County BOE, at an annual salary of 
$74,233.62 to Foster Care Education Counselor, at an annual salary of $80,620.96, effective 7/1/2025. 
 
TRANSFER 
Luann Bell, from Teacher, WVSDT, St. Marys Correctional Center, at an annual salary of $69,523.20 to 
Career Development Specialist, WVSDT, St. Marys Correctional Center, at an annual salary of $69,523.20, 
effective 6/14/2025. 
 
REDUCTION IN FORCE 
Lori Loomis-Wedge, Principal, WVSDT, Lakin Correctional Center, at an annual salary of $109,413.81, 
effective 6/30/2025. 
 
 

WEST VIRGINIA SCHOOLS FOR THE DEAF AND THE BLIND 
 
NEW EMPLOYMENT - ACTION 
None 
 
RECLASSIFICATION - ACTION 
None 
 
REDUCTION IN FORCE - ACTION 
None 
 
LONG TERM SUBSTITUTE CONTRACT ENDING - ACTION 
None 
 
RESIGNATION – ACTION 
Approve resignation of Mona Childs, Substitute Orientation and Mobility Specialist at an hourly rate of 
$59.24, effective June 30, 2025. 
 
Approve resignation of Donald Lee, Substitute General Maintenance/Electrician II at an hourly rate of 
$25.86 and Substitute General Maintenance/Security at an hourly rate or $24.64, effective June 13, 
2025. 



 
Approve resignation of Roger Fields, General Maintenance/Security at an hourly rate of $18.66, effective 
June 13, 2025. 
 
Approve resignation of Kelly Corrigan, Residential Care Specialist – Keller Hall Dormitory, at an annual 
salary of $41,571.00,                    effective July 1, 2025. 
 
RETIREMENT – ACTION 
Approve retirement of Kimberly Buckley, Residential Care Specialist at the Residential Program – Keller 
Hall at an annual salary of $52,665.00, effective June 30, 2025. 
 
LEAVE OF ABSENCE – ACTION 
None 
 
SALARY ADJUSTMENT – ACTION 
None 
 
TRANSFER – ACTION 
None 
 
NON-RENEWAL OF PROBATIONARY CONTRACT – LACK OF NEED (Professional) 
None 
 
SUSPENSION – ACTION 
None 
 
TERMINATION – ACTION 
Approve termination of Wendy Booth, Substitute Secretary, at an hourly rate of $18.29, effective June 
30, 2025, due to failure to complete mandatory professional development courses assigned for SY25. 
 
Approve termination of Jon Gilbert, Substitute General Maintenance/Groundsman, at an hourly rate of 
$20.64, effective June 30, 2025, due to failure to complete mandatory professional development 
courses assigned for SY25. 
 
Approve termination of James Graham, Substitute General Maintenance/Campus Security, at an hourly 
rate of $16.35, effective June 30, 2025, due to failure to complete mandatory professional development 
courses assigned for SY25. 
 
Approve termination of Linda Nickelson, Substitute Cook III, at an hourly rate of $16.61, effective June 
30, 2025, due to failure to complete mandatory professional development courses assigned for SY25. 
 
Approve termination of Hannah Reno, Substitute Custodian, at an hourly rate of $16.35, effective June 
30, 2025, due to failure to complete mandatory professional development courses assigned for SY25. 
 
Approve termination of Charles Streisel, Substitute Teacher, at an hourly rate of $42.09, effective June 
30, 2025, due to failure to complete mandatory professional development courses assigned for SY25. 
 
REINSTATE - ACTION 
None 
 



VOLUNTEER – ACTION 
Approve renewal of volunteer status for the 2025-2026 school year for Monica Morris in the school library 
and Instruction Resource Center. CIB Completed: 1/18/2023 
 
Approve volunteer status for the 2025-2026 school year for Kade Suddath in the WVSDB Sevigny Building 
– School and Summer Camps. CIB Completed: 5/29/2025 
 
EXTRA DUTY/EXTRACURRICULAR CONTRACTS – ACTION 
Approve emergency extra duty contract for Krista Kenney as Residential Care Specialist for student in APS 
custody at Hampshire Memorial Hospital, June 9 through June 20, 2025, at an hourly rate of $29.34. 
Maximum billable contract hours = 96. 
 
Approve emergency extra duty contract for Haley Fogel as Residential Care Specialist for student in APS 
custody at Hampshire Memorial Hospital, June 9 through June 20, 2025, at an hourly rate of $27.05. 
Maximum billable contract hours = 96. 
 
Approve emergency extra duty contract for Christine Woodson as Residential Care Specialist for student in 
APS custody at Hampshire Memorial Hospital, June 9 through June 20, 2025, at an hourly rate of $28.19. 
Maximum billable contract hours = 96. 
 
Approve emergency extra duty contract for Robin Skipper as Residential Care Specialist for student in APS 
custody at Hampshire Memorial Hospital, June 9 through June 20, 2025, at an hourly rate of $33.60. 
Maximum billable contract hours = 96. 
 
Approve emergency extra duty contract for Cassy Cannon as Residential Care Specialist for student in APS 
custody at Hampshire Memorial Hospital, June 9 through June 20, 2025, at an hourly rate of $28.65. 
Maximum billable contract hours = 96. 
 
Approve extra duty contract for Jacki Boynton as Cook III for Summer Programs – July 6 through 31, 2025, 
at an hourly rate of $17.65. Maximum billable contract hours = 80. 
 
Approve extra duty contract for Bonnie Corbin as Cook III for Summer Programs – July 6 through 31, 2025, 
at an hourly rate of $21.59. Maximum billable contract hours = 80. 
 
Approve extra duty contract for Tamara Williamson as Cook III for Summer Programs – July 6 through 31, 
2025, at an hourly rate of $16.41. Maximum billable contract hours = 80. 
 
Approve extra duty contract for Lacey Wolford as Aide/Intervener for Sports Camp – July 20 through 24, 
2025, at an hourly rate of $18.66. Maximum billable contract hours = 45. 
 
Approve extra duty contract for Lacey Wolford as Aide/Intervener for ASL Braille Literacy Camp – July 27 
through 31, 2025, at an hourly rate of $18.66. Maximum billable contract hours = 52.5. 
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