October 2025

PERSONNEL ITEMS

WEST VIRGINIA BOARD OF EDUCATION

NEW EMPLOYMENT
Lory Allen, School Counselor, WVSDT, Barboursville School, at an annual salary of $77,913.60, effective
8/18/2025.

Alexander Neal, Teacher, WVSDT, Barboursville School, at an annual salary of $67,638.00, effective
8/18/2025.

TRANSFER
Staci Mitchell, from Teacher, WVSDT, Elkins Mountain School, at an annual salary of $78,562.00 to
Teacher, WVSDT, Genesis at Parsons, at an annual salary of $71,098.50, effective 9/20/2025.

Shirley Shiflet, from Teacher, WVSDT, Elkins Mountain School, at an annual salary of $55,716.00 to
Teacher, WVSDT, Elkins Mountain School, at an annual salary of $55,716.00, effective 10/4/2025.

RESIGNATION
Susan McCauley, Teacher, WVSDT, Elkins Mountain School, at an annual salary of $86,037.60, effective
8/15/2025.

Nathan Wilburn, Teacher, WVSDT, Mt. Olive Correctional Complex, at an annual salary of $67,015.20,
effective 8/29/2025.

RETIREMENT
Franklin Vickers, Career Development Specialist, WVSDT, Northern Regional Jail, at an annual salary of
$97,072.00, effective 9/9/2025.

Tania Gravely, Teacher, WVSDT, Mountaineer Job Challenge Program, at an annual salary of $76,152.00,
effective 10/31/2025.

WEST VIRGINIA SCHOOLS FOR THE DEAF AND THE BLIND

NEW EMPLOYMENT - ACTION
Approve employment of Anastasia Alvarez as Aide IV/Transportation - Itinerant at an hourly rate of
$19.06, effective September 15, 2025. CIB Completed: in process

Approve employment of Janet Cheshire as Substitute Secretary Ill at an hourly rate of $29.73, effective
September 22, 2025. CIB Completed: 9/28/2006

Approve employment of Jeffery Shanholtz as Substitute Custodian Il at an hourly rate of $17.51,
effective October 13, 2025. CIB Completed: in process



RECLASSIFICATION - ACTION
None

REDUCTION IN FORCE - ACTION
None

LONG TERM SUBSTITUTE CONTRACT ENDING - ACTION
None

RESIGNATION — ACTION
Approve resignation of Thomas Dawson as Residential Care Specialist, at an annual salary of $41,571.00,
effective September 8, 2025.

Approve resignation of Penny Maphis as Substitute Secretary, at an hourly rate of $27.48, effective
August 25, 2025.

Approve resignation of Sandra McCune as Substitute Bus Driver and Substitute Bus
Supervisor/Instructor, at hourly rates of $22.42 and $25.26 respectively, effective August 6, 2025.

Approve resignation of Robert Muschamp as General Maintenance/Painter, at an annual salary of
$40,794.30, effective August 15, 2025.

Approve resignation of William Veach as Custodian Il — Itinerant — 261 days, at an annual salary of
$35,835.30, effective September 12, 2025.

RETIREMENT — ACTION
None

LEAVE OF ABSENCE — ACTION
None

SALARY ADJUSTMENT - ACTION
None

TRANSFER — ACTION

Approve transfer of Jackie Boynton from Aide Ill/Transportation - Itinerant at an annual salary of
$28,245.33, to full-time Secretary Ill/Itinerant — 261 days at an annual salary of $40,331.32, effective
September 8, 2025. CIB completed: 06/21/2023

NON-RENEWAL OF PROBATIONARY CONTRACT — LACK OF NEED (Professional)
None

SUSPENSION — ACTION
None

TERMINATION — ACTION
Approve termination of Jocelyn Prater, Cook Il at annual salary of $28,709.33, effective August 27,
2025. M. Prater abandoned her position as of August 7, 2025.




REINSTATE - ACTION
None

VOLUNTEER - ACTION
Approve volunteer status for the 2025-2026 school year for Ahmed Ahmed in the WVSDB Sevigny Building
— School. CIB completed: 08/28/2025

Approve volunteer status for the 2025-2026 school year for Ryan Household in the Residential Program —
Boy Scout Program. CIB completed: in process

EXTRA DUTY/EXTRACURRICULAR CONTRACTS — ACTION
Approve extra duty contract for Todd Hott as Assistant Foreman — General Maintenance August 9, 2025,
through June 30, 2026, at an annual lump sum of $2,000.00 payable at school year end.

Approve extra duty contract for Joe Starliper as Assistant Foreman — General Maintenance August 9, 2025,
through June 30, 2026, at an annual lump sum of $2,000.00 payable at school year end.

Approve extra duty contract for Madaline Mongold as Head Coach — Soccer, effective September 1, 2025,
through June 30, 2026, at an annual lump sum of $1,500.00 payable at the end of the school year.
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