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In response to the impact of the continued COVID-19 health crisis, the West Virginia Department of Education’s (WVDE) 
Office of Educator Development and Support, Office of Certification and the Higher Education Policy Commission 
(HEPC) have developed guidance on meeting certain requirements for field and clinical experiences, program 
completion and, subsequently application for initial licensure. All waivers of the West Virginia Board of Education 
policies contained in this document have been reviewed and approved by the Sate Superintendent W. Clayton Burch. 

Field Experience and Clinical Experience Q & A

Due to the fluid nature of district schools opening and possible closing throughout the school year 
pending the status of the spread of COVID-19, can field and clinical experience be hybrid?
Yes. Policy 5100 permits virtual clinical experience up to 50% of the required hours. Due to the rapidly changing 
course COVID-19 continues to take, Educator Preparation Programs (EPP) may utilize a hybrid approach to the 
clinical setting only if the district is also adopting this platform for instruction. Pre-service teachers will follow 
the district’s protocol and procedures for instruction. 
 
Will the WVDE allow students to be recommended for licensure without completing the 12- week
minimum for student teaching?
Yes. Policy 5100 allows institutions to move forward with clinical experiences that have fallen short of
meeting the minimum 12-week requirement, as follows:

ࢡ  6.7.b.5. Clinical Experiences Completed in the Public Schools. Each candidate completing an approved 
program shall spend a minimum of 12 weeks in the clinical portion of the program unless he/she is able to 
demonstrate to the satisfaction of the college supervisor and the cooperating public school supervisor that 
he/she has achieved the proficiency level in less than the specified time.

Educator Preparation Programs (EPPs) should follow the directives from university administration for 
determining how affected students will meet course proficiencies required in the student-teaching practicum. 
The WVDE will accept the EPP’s professional recommendation of program completion.

Will pre-service students be restricted access into the schools?
The WVDE has suggested considerations for districts to include classifying pre-service teachers as educators 
rather than visitors, thus reducing the restrictions of building entry. Pre-service teachers will be required to 
follow district guidelines for employees surrounding re-entry with the understanding that enhanced screening 
may be required. (Note that the decision to allow pre-service teachers into the buildings is a local decision.) 

Will the 125 hours of required pre-student teaching be adjusted due to every changing response to 
COVID-19?
Yes. Candidates who are being admitted to student teaching/residency for Fall 2020 will be provided with 
flexibility in meeting the 125-hour field experience requirement. An EPP should work within the guidelines of 
its university protocols to provide innovative, alternative options (in lieu of onsite experiences) for meeting the 
diverse field experience requirements. Documentation should be maintained for accreditation purposes as well.

Will elementary student teachers/residents be permitted to only have a single placement for their 
clinical rather than the two required by Policy 5100 to meet the different programmatic levels?  
Yes. To limit exposure by having a clinical student remain in a single classroom with a core group of students, 
those EPPs who are placing student teachers/residents in an elementary classroom may have a single placement 
for the 2020/2021 school year. EPPs will document how diverse settings have been provided in previous field 
experience placements for evidence with national accreditation. 
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How will EPPs address field experience if the instructional week is adjusted?
EPPs may adapt and innovate to provide field experiences in alternative formats, including virtual options. 
Documentation should be maintained for field experiences that are unable to be completed. See question 
related to 125-hour pre-student teaching requirement. 

Program Completion, Performance Testing, and Licensure Q & A

Will the inability to complete performance assessments delay licensure? 
For candidates completing student teaching or residency placements during Spring 2021, EPPs should continue 
to support those candidates to satisfactorily complete the TPA according to the plan that the institution has 
developed for all enrolled students completing semester requirements. Pearson and ETS are setting guidelines 
surrounding the COVID- 19 crisis and we encourage you to reach out to your testing agency to gather that 
information. 

ࢡ  Nationally Normed TPA: EPPs who have selected a nationally normed TPA as a requirement for program 
completion should follow the COVID-19 guidance and adjusted deadlines from the vendor (ETS/PPAT or 
Pearson/edTPA). If the EPP administration and its stakeholders determine it is not feasible for candidates to 
complete the edTPA or the PPAT, the WVDE will allow those completing student teaching/residency during 
Fall 2020 to use the PLT in lieu of the program completion requirement of a TPA.

ࢡ  Locally Developed TPA: EPPs that have selected to use either the West Virginia TPA or another locally 
developed performance assessment should also support candidates to complete the TPA and follow 
the guidance of the respective institution regarding program completion. The PLT is already a licensure 
requirement for EPPs choosing the locally developed TPA.

ࢡ  PK Student/Resident Teachers: The PLT exam is not available for the PK programmatic level thus eliminating 
the option for PK clinical students to take the PLT in lieu of a performance assessment due to COVID-19 
restrictions. We encourage all PK clinical students to move forward on completing their performance 
assessment. If, however, the clinical student is unable to successfully complete the performance assessment, 
Educator Preparation Programs (EPPs) should follow the directives from university administration for 
determining how affected students will meet course proficiencies required for skills required to successfully 
complete the performance assessment. The WVDE will accept the EPP’s professional recommendation as 
successful evidence of meeting the requirements of a performance assessment. Evidence from the district 
reflecting the closing of the school(s) during the time of the TPA will be required if alternative measures are 
taken. 

HEPC-WVDE-EPP Pre-Service Substitutes Flexibilities

Due to the critical shortages of substitute teachers and virtual teachers for WV Virtual School due to COVID-19, 
flexibilities have been provided to allow clinical experience students to serve in these positions. Superintendent 
Burch has been granted authority to waive policy that permits student teachers/teacher residents to serve as 
substitute and virtual teachers in lieu of clinical experience hours.

The Residency 2 Permit states that Residents will be allowed to substitute a maximum of one day 
per week during the Residency?
These flexibilities will remove the limitation of one sub day a week for residents for the 2020-21 school year only. 

All clinical students hold a clinical permit, student teaching/residency, that allows them to work in 
the district as a clinical student. What additional permits will be required to allow the pre-service 
teacher to substitute within the district or be hired as a WVDE virtual teacher? 
Clinical students will apply for Form 2A Restricted Short-Term Substitute Permit (Clinical experience) at no cost. 
This application will be provided to the EPP to distribute to pre-service teachers (DO NOT use the form 2A found 
on the website. 
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What flexibilities are offered surrounding the Restricted Substitute Permit is being offered for 
clinical students?

ࢡ  Clinical experience requirement of 12 weeks
ࢡ  Supervision of a cooperating teacher if placed as a substitute/teacher of record
ࢡ  Testing requirements for substitute permissions
ࢡ  Requirement to hold an associate degree to obtain a Restricted Substitute Permit
ࢡ  Minimum age requirement of 21
ࢡ  Allowing methods and pedagogy courses to replace the required 18 hours of substitute training

Will pre-service teachers receive financial compensation for substituting or serving as a virtual 
teacher due to the COVID-19 crisis? 
Yes, pre-service teachers will be compensated. Pay will be commensurate according to classification as a Teacher 
in Residence (TIR) or Restricted Substitute. 

What supports will be provided to pre-service teachers serving in roles as substitute teachers or 
virtual teachers? 
Support needs to be provided by the EPP and the district. This support will be critical to the success of the pre-
service teacher and should be determined between the school, the district, and the EPP. 

How will the flexibilities around allowing pre-service teachers to work as substitute/virtual teachers 
effect accreditation? How do institutions document the allowable flexibilities in order to remain in 
compliance for CAEP accreditation? 
EPPs should discuss in their Self Study Report: 

ࢡ  state waivers and flexibilities 
ࢡ  assessment of students 
ࢡ  meeting standards 
ࢡ  impact on data   

EPPs have MOUs with districts that guide the responsibilities for each party in the preparation of a 
pre-service teacher. These MOUs do not cover the new permissions due to the COVID-19 crisis. Will 
new MOUs need to be drafted to cover the EPP, District, and pre-service teacher? 
Rather than writing a new MOU, WVDE, in collaboration with TEAC, has drafted an addendum template to 
document new permissions due to COVID-19 crisis. This addendum can be found in the 
WV Educator Preparation Team under files. 


