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Perkins V - Process

Perkins V Process - Quick Guide

1 PLAN

Identify CLNA Planning Team
Assemble a local CLNA planning team of individuals who can contribute to and support the completion of the needs assessment. 
Identify Required CLNA Stakeholders
Perkins V requires LEA applicants to engage a specified list of participants in the initial comprehensive local needs assessment 
and local application development. 

2 CONDUCT

Collect Data and Evidence
The CLNA Planning team should compile all necessary data and materials to be used to conduct the Comprehensive Local 
Needs Assessment. 
Conduct CLNA Meeting and Discussions
The comprehensive local needs assessment has six required elements. The needs assessment encompasses the decision-
making, implementation and performance related to career-technical education programs. 
Address Findings and Strategies
The CLNA Planning team organizes the findings from the comprehensive local needs assessment. The CLNA planning team 
ensures clear documentation of the results found in the stakeholder meetings and identifies key areas for improvement to 
determine strategies. 

3 REPORT

Submit CLNA Results
The CTE Director will submit the Comprehensive Local Needs Assessment results via WVEIS. 
Complete LEA Application
The LEA Application is completed  and must directly address the results of the Comprehensive Local Needs Assessment.

4 BUDGET

Update the LEA Budget
The CTE Director will prepare an annual budget around identified strategies that directly support the findings of the 
Comprehensive Local Needs Assessment. 

PLAN
Identify CLNA planning team
Identify required CLNA 
stakeholders

BUDGET
Update the budget, annually

CONDUCT
Collect data and evidence
Conduct CLNA discussions
Address findings and strategies

REPORT
Submit CLNA results
Complete LEA Application
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Perkins V - Process 
Comprehensive Local Needs Assessment and LEA Application

STEP 1: PLAN

Create a CLNA Planning Team
Conducting an effective, comprehensive local needs assessment requires the LEA applicant to consult 
with a diverse body of stakeholders. It is important to assemble a local CLNA planning team to help 
guide this work. The team should be small but include individuals who can contribute to and support 
the completion of the needs assessment. The planning team can assist with: 

 » Gathering data
 » Developing materials 
 » Facilitate stakeholder meetings 
 » Review results of the comprehensive local needs assessment 
 » Participate in the decision-making processes for the local application 

Identify Required Stakeholders
Perkins V requires LEA applicants to engage, at a minimum, the following participants in the 
comprehensive local needs assessment, local application development and ongoing consultation: 

 » Representatives from career-technical education programs from both secondary and 
postsecondary institutions. These include: 

 › Teachers, instructors and faculty 
 › Career guidance and advisory professionals 
 › Administrators, principals 
 › Specialized instructional support personnel and paraprofessionals 

 » Representatives from local workforce development boards or regional economic development 
organizations as well as local business and industry 

 » Parents and students 
 » Representatives from subgroups and special populations 
 » Representatives from regional or local agencies serving out-of-school youth, homeless children 

and youth, and at-risk youth

STEP 2: CONDUCT

Collect Data and Evidence
The CLNA Planning team should compile all necessary data and materials to be used to conduct the 
Comprehensive Local Needs Assessment. 
 
The West Virginia Department of Education will provide secondary districts with various data reports 
via the Annual Impact Review. 
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Conduct CLNA
The comprehensive local needs assessment has six required elements. The needs assessment 
encompasses the decision-making, implementation and performance related to career-technical 
education programs. 

 » Part A - Evaluation of Student Performance
 » Part B - Size, Scope, and Quality
 » Part C - Labor Market Alignment
 » Part D - Implementing Programs of Study
 » Part E - Recruitment, Retention and Training of CTE Educators
 » Part F - Progress Toward Improving Access and Equity

Address Findings and Strategies
The CLNA Planning team organizes the findings from the comprehensive local needs assessment. The 
CLNA planning team ensures clear documentation of the results found in the stakeholder meetings. 
The WVDE has developed a guide to assist LEA’s with organizing each part of the Comprehensive Local 
Needs Assessment. The team along with stakeholders then can establish key areas for improvement 
and determine strategies.

STEP 3: REPORT

Submit CLNA Results
The CLNA planning team will take the key findings and identified strategies determined through the 
completion of the Comprehensive Local Needs Assessment, then organize them into a simplified and 
clear direction for addressing the priority areas. Local needs and goals are addressed by determining 
the most important priority areas using strategies. Findings from the Comprehensive Local Needs 
Assessment along with strategies and efforts will be identified and addressed when completing the 
LEA application. 

Complete LEA Application
When the LEA is written and the budget prepared, all Perkins funding must directly address the 
findings from the Comprehensive Local Needs Assessment. Perkins funds are to support initiatives 
and program development. The intent of Perkins V is to support local education agencies with 
implementing identified strategies to meet to local needs and goals determined through the 
conduction of the Comprehensive Local Needs Assessment.

STEP 4: BUDGET

Update the Budget
The CTE Director will prepare a budget around identified strategies that directly address the findings of 
the Comprehensive Local Needs Assessment. 
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Comprehensive Local Needs Assessment 
Directions

Comprehensive Local Needs Assessment
Six Required Parts to be completed for the CLNA

PART A: EVALUATION OF STUDENT PERFORMANCE

Perkins Legislation 
(A) An evaluation of the performance of the students served by the eligible recipient with respect 

to State determined and local levels of performance established pursuant to section 113, including an 
evaluation of performance for special populations and each subgroup described in section 1111(h)(1)
(C)(ii) of the Elementary and Secondary Education Act of 1965.

What does the law mean?
LEA applicants must evaluate the performance of CTE concentrators related to each of the state and 
local performance indicators, including an evaluation of performance for special populations. 

Suggested Data and Evidence to Use
 » Performance data for the past 3 years, disaggregated by career-technical education program area, 

special populations, and subgroups
 › Gender 
 › Race and ethnicity 
 › Individuals with disabilities 
 › Individuals with economically disadvantaged families 
 › Individuals preparing for non-traditional fields
 › English Language Learners 
 › Homeless 
 › Foster Care 
 › Active duty military parent

 » Graduation rates 
 » Academic performance 
 » Placement 
 » Technical Assessment 
 » Work-based learning experiences 
 » CTSO participation and achievements 

Questions for Discussion
 » How are students performing? Is there an increase or decrease in performance? (trend data)
 » What are the performance data strengths? What are the gaps?
 » How are students in special populations performing? Are they performing at the same level as the 

total students?
 » Which groups of students are struggling the most?
 » What is getting in the way of reaching high performance?
 » Which CTE programs are performing at level? Which CTE programs are struggling? 
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PART B: SIZE, SCOPE AND QUALITY

Perkins Legislation 
(i) sufficient in size, scope, and quality to meet the needs of all students served by the eligible 

recipient

What does the law mean?
West Virginia is focused on ensuring all programs are of sufficient size, scope, and quality to meet 
the needs of all students served by the eligible recipient and are meeting labor market needs. West 
Virginia defines size, scope and quality in the State Plan as follows: 

Size
 » Multi-county centers, CTE centers, and comprehensive high schools must offer students access to 

a state-approved career and technical program of study in a minimum of six of the 16 approved 
WV career clusters (WVBOE Policy 2510).

 » CTE programs have a minimum class size of 15 students or are making continuous progress toward 
increased enrollment.

 » CTE programs identify and report a substantial number of CTE concentrators and a minimum of 10 
annual pathway completers.

 » CTE Completer is a student who completes the four state-approved sequence of courses and 
participates in a state-approved technical assessment within a specific CTE program of study.

 » CTE programs have adequate qualified staff to offer the identified programs of study (WVBOE 
Policy 5202).

 » All State-approved programs of study have a minimum of four required core courses in order for a 
student to be a state-completer as identified in WVBOE Policy 2520.13.

Scope
 » Clearly articulated links and/or pathways between secondary and postsecondary programs of study.
 » State-approved CTE program of study is an approved sequence of a minimum of four CTE courses 

which align to a CTE cluster and pathway, impacts state economic labor market needs as verified 
by Workforce data and leads to an industry-recognized credential or certificate or opportunity for 
continuing into postsecondary education.

 » Programs of study course standards align with the identified needs of business and industry and are 
consistent with the state approved CTE programs of study and standards (WVBOE Policy 2520.13).

 » Each program of study is offered within a Simulated Workplace environment that empowers 
students to demonstrate critical thinking, problem solving, teamwork, and leadership skills.

 » CTE staff members at multi-county centers, CTE centers, and comprehensive high schools actively 
participate in CTE Community and Technical College Consortia meetings and activities.

Quality
 » All student performance targets established for Perkins V core indicators are met or the CTE 

program has implemented an improvement plan approved by the state.
 » CTE program completers score at the workforce entry level on the CTE NOCTI technical assessment.
 » CTE Completer (State Certified) is a student who completes the four state-approved sequence of 

courses with a “C” or higher and meets the industry benchmark on the state-approved technical 
assessment

 » CTE program completers have opportunities to earn industry credentials as identified in Policy 
2520.13 for each program of study.
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Suggested Data and Evidence to Use
Size

 » Total number of programs
 » CTE participant and concentrator enrollment 
 » Past 3 years- Aggregated and disaggregated
 » Total number of completers
 » Capacity of each program
 » Survey results assessing student interest
 » Number of students applying for a program
 » Number of students on a waiting list
 » Survey results assessing student interest in particular CTE programs

Scope
 » Documentation of CTE programs from secondary to post-secondary- including course sequences 

and aligned curriculum 
 » Credit transfer agreements 
 » Data on student retention and transition from secondary to post-secondary 
 » Descriptions of dual enrollment programs and data on student participation
 » Data on student credential attainment in each program, disaggregated
 » Content skill sets showing depth of program

Quality
 » Content skill sets showing alignment of industry needs
 » Industry credential attainment by program
 » Technical Assessment data by program
 » Partnership Agreements and WBL Opportunities
 » Safety requirements (Inspections)
 » CTSO participation and achievements
 » Program improvement strategies
 » Placement in employment and/or postsecondary education 

Questions for Discussion
 » In what programs are students choosing to enroll and not enroll?
 » Are there programs with low student enrollment and high industry demand?
 » How are programs of study designed to ensure student completion?
 » Review all programs against the size, scope, and quality definition and identify the programs 

that do not meet the size, scope, and quality definitions. What actions will take place to bring 
programs into alignment with the definitions. 

PART C: LABOR MARKET ALIGNMENT

Perkins Legislation 
(ii) (I) aligned to State, regional, Tribal, or local in-demand industry sectors or occupations 

identified by the State workforce development board described in section 101 of the Workforce 
Innovation and Opportunity Act (29 U.S.C. 3111)(referred to in this section as the `State board’) or local 
workforce development board, including career pathways, where appropriate.
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What does the law mean?
Perkins continues to align programs of study to high-skill, high-wage, and in-demand occupations. 
The LEA applicant will provide an analysis of how programs of study are meeting the needs of the 
workforce. 

Suggested Date and Evidence to Use
 » State and local labor market information- current and projected employment 
 » Results of any gap analysis on educational outcomes and employment needs
 » Input from local business and industry representatives about job opportunities (including special 

populations and subgroups)
 » Alumni follow-up surveys (employment and earning outcomes, if available)
 » Program concentrator data for 3 years (or completer data)
 » Analysis of program size, scope, and quality

Questions for Discussion
 » What occupations are projected to experience the most growth in the local area? How are CTE 

programs aligned to projected job openings?
 » What occupations will experience the least growth in the local area?
 » What program adjustments, if any, are necessary to address occupational growth in your local 

area? What about slow or no growth occupations?
 » Do the programs lead to high wage, high skills, and/or in-demand jobs? 
 » How are local stakeholders being consulted and engaged to ensure CTE programs are aligned with 

high-skill, high-wage, or in-demand industry occupations?
 » What systems and processes are in place to ensure equitable opportunities for students of 

subgroups and special populations to access programs leading to high-skill, high-wage, or in-
demand industry sectors?

PART D: IMPLEMENTING PROGRAMS OF STUDY

Perkins Legislation 
(C) An evaluation of progress toward the implementation of career and technical education 

programs and programs of study

What does the law mean?
This evaluation should be both a comprehensive review of the programs of study offered. This 
requirement addresses current and future plans to support the implementation of programs of study. 

Suggested Data and Evidence to Use
 » Content skill sets for academic, technical, and employability skills taught in each course
 » Documentation of course sequence and curriculum alignment
 » Credit transfer agreements 
 » Data on dual enrollment, post-secondary credit earnings
 » Data on credential attainment
 » Advisory committee notes and minutes, notes on industry participation
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Questions for Discussion
 » What dual enrollment opportunities are available to students?
 » What articulation agreements exist between secondary and postsecondary institutions?
 » What are the identified gaps in student retention, identified course enrollment data?
 » Are students in the programs earning recognized post-secondary credentials?
 » How does credential attainment vary across programs? How does is vary across special 

populations and subgroups?

PART E: RECRUITMENT, RETENTION, AND TRAININGS OF CTE EDUCATORS

Perkins Legislation
(D) A description of how the eligible recipient will improve recruitment, retention, and training 

of career and technical education teachers, faculty, specialized instructional support personnel, 
paraprofessionals, and career guidance and academic counselors, including individuals in groups 
underrepresented in such professions.

What does the law mean?
Eligible recipients must evaluate their current and future recruitment, retention and professional 
development needs. This may require root cause analyses of teacher or other professional shortages. 

Suggested Data and Evidence to Use
 » Data on faculty, staff, administrators, and counselors preparation, credentials, salaries and 

benefits, tenure and demographics
 » Description of recruitment process
 » Description of professional development, mentoring and externship opportunities
 » Data on educator participation in professional development, mentoring, and externships
 » Findings from educators evaluations
 » Results of surveys, regarding needs and preferences

Questions for Discussion
 » Are there sufficient faculty and staff to offer high quality programs?
 » Are faculty adequately credentialed?
 » Do faculty possess adequate workplace experience in the program area?
 » What processes are in place to recruit and retain faculty and staff?
 » What ongoing professional development does the institution offer on career technical education?
 » What mentoring processes are in place for new instructors?

PART F: PROGRESS TOWARD IMPROVING ACCESS AND EQUITY

Perkins Legislation 
(A) A description of progress toward implementation of equal access to high-quality career and 

technical education courses and programs of study for all students, including—
(i) strategies to overcome barriers that result in lower rates of access to, or performance 

gaps in, the courses and programs for special populations;
(ii) providing programs that are designed to enable special populations to meet the local 

levels of performance; and
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(iii) providing activities to prepare special populations for high-skill, high-wage, or in-
demand industry sectors or occupations in competitive, integrated settings that will lead to 
self-sufficiency.

What does the law mean?
This requirement is focused on supports for special populations. The law challenges states to assist 
locals in directing resources or supports to close performance gaps and remove barriers. There may 
be different supports necessary to address different barriers and different populations. 

Suggested Data and Evidence to Use
 » Program promotional materials
 » Recruitment activities (including recruitment of special populations)
 » Career guidance activities (including career guidance activities for special populations)
 » Processes for communicating and providing accommodations, modifications, and supportive 

services for special populations
 » Procedures for work-based learning for special populations
 » Data on CTE participation and performance by each career area and special population
 » Data on participation of special populations in CTSO’s
 » Findings from surveys of students, parents, and community members
 » State and local labor market information on current and projected employment

Questions for Discussion
 » To what degree are special populations and subgroups taking part in CTE?
 » What strategies exist to expose and recruit all students to high-skill, high-wage, in-demand 

careers?
 » What barriers, such as prerequisites, admission requirements, transportation, scheduling, etc 

prevent special populations and subgroups of students from accessing programs? What about 
barriers for work-based learning opportunities? Dual credit? CTSO’s? What barriers prevent them 
from completing?

 » What differentiated accommodations, modifications, and supportive services are provided to 
ensure success and equity for all students within all programs? What additional services are 
needed to ensure success of special populations. 
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Comprehensive Local Needs Assessment 
WVEIS Reporting Template

PERKINS V REQUIRED STAKEHOLDERS

Must have one representative from each stakeholder category. (minimum)  
Required Stakeholder Names Positions

Representatives from CTE programs- 
Secondary: 

 » Teachers, instructors and faculty
 » Career guidance and advisory professionals
 » Administrators and principals
 » Specialized instructional support personnel 

and paraprofessionals

1.
2.
3.
4.
5.

1.
2.
3.
4.
5.

Representatives from CTE-
Post-Secondary:

 » Teachers, instructors and faculty
 » Career guidance and advisory professionals
 » Administrators and principals
 » Specialized instructional support personnel 

and paraprofessionals

1.
2.
3.
4.
5.

1.
2.
3.
4.
5.

Representatives from Workforce Board or 
Regional Economic Development

1.
2.

1.
2.

Parents and students 1.
2.

1.
2.

Representatives from subgroups and special 
populations

1.
2.

1.
2.

Representatives from regional or local agencies 
serving:

 » Out-of school youth
 » Homeless children and youth
 » At-risk youth

1.
2.
3.
4.
5.

1.
2.
3.
4.
5.
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PART A - EVALUATION OF STUDENT PERFORMANCE

Data Reviewed for Analysis (Narrative)
Add text here.

Findings and Strategies- Driving questions to consider:
 » What does the data say about student achievement? Sub-groups? Special populations?
 » Where do the biggest gaps in performance exist between groups of learners for each core 

indicator?
Add text here.

PART B - SIZE, SCOPE AND QUALITY

Data Reviewed for Analysis (Narrative)
Add text here.

Findings and Strategies- Driving questions to consider:
 » Which programs of study are meeting the program quality indicators of size, scope, and quality. 

Which programs of study are not meeting the indicators? What is the plan to work towards 
meeting this requirement? 

 » What percentage of CTE completers are earning a recognized credential? Which credentials? How 
does credential attainment vary across programs of study? Across sub-groups?

 » What are the barriers to students enrolling into your programs?
Add text here.

PART C - LABOR MARKET ALIGNMENT

Data Reviewed for Analysis (Narrative)
Add text here.

Findings and Strategies- Driving questions to consider:
 » What industries are projected to grow the most in WV? Your region? Your local area? Which of 

these occupations meet the definition of high-skill, high-wage and/or in-demand?
 » What percentage of your students are participating in meaningful work-based learning 

experiences? How does this vary across programs of study? Across sub-groups?
 » How do programs of study enrollment align to projected job openings in the local area or region?

Add text here.
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PART D - PROGRESS TOWARD IMPLEMENTING PROGRAMS OF STUDY

Data Reviewed for Analysis (Narrative)
Add text here.

Findings and Strategies- Driving questions to consider:
 » What process is in place to ensure secondary and postsecondary alignment provides students 

with a seamless transition? (postsecondary credit, postsecondary credentials)
 » How is academic content being integrated into CTE programs of study?
 » What are the identified gaps in student retention, identified by course enrollment data?

Add text here.

PART E - RECRUITMENT, RETENTION, AND TRAININGS OF CTE EDUCATORS

Data Reviewed for Analysis (Narrative)
Add text here.

Findings and Strategies- Driving questions to consider:
 » What processes are in place to recruit new educators for career-technical education programs, 

due to retirement, growing student interests and/or emerging occupations?
 » What professional development opportunities exist to support instructor’s CTE academic and 

technical instruction?  
Add text here.

PART F - IMPROVING ACCESS AND EQUITY

Data Reviewed for Analysis (Narrative)
Add text here.

Findings and Strategies- Driving questions to consider:
 » What strategies exist to expose and recruit all students to high-skill, high-wage, in-demand careers?
 » What barriers prevent certain populations of learners from taking part in embedded activities 

such as work-based learning, dual enrollment and CTSOs? Which student groups are most affected 
by these barriers. 

 » What differentiated accommodations, modifications, and supportive services are provided to 
ensure success and equity for all students within all programs? What additional services are 
needed to ensure success of special populations. 

Add text here.
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LEA Application
Directions

LEA APPLICATION GUIDE

The LEA Application is a requirement of the Strengthening Career and Technical Education for the 21st 
Century Act. (Perkins V) The Act provides continued Federal support for rigorous Career and Technical 
Education programs that prepare students for the workforce. The Act envisions that all students will 
achieve challenging academic and technical standards and be prepared for high-skill, high-wage, 
or high-demand occupations in current or emerging professions. The legislation also provides an 
increased focus on the academic achievement of CTE students, an emphasis on improving State 
and local accountability, and strengthens the connections between secondary and postsecondary 
education.

Those LEAs (counties) desiring to receive Perkins funds must submit a LEA Application to the West 
Virginia Department of Education (WVDE), for the use of these funds. LEA Applications are required to 
align with the Comprehensive Local Needs Assessment (CLNA) and contain a description of the CTE 
programs and/or initiatives to be funded. LEAs receiving Perkins funds must offer at least one state 
approved career and technical education program of study. 

Each institution will take the key findings and identified strategies determined through the completion 
of the Comprehensive Local Needs Assessment, then organize them into a simplified and clear 
direction for addressing the priority areas. Local needs and goals are addressed by determining 
the most important priority areas using strategies. Findings from the Comprehensive Local Needs 
Assessment along with strategies and efforts will be identified and addressed when completing the 
LEA application. 

The LEA Application has 9 required components that must be addressed.

1. Results of the Comprehensive Local Needs Assessment
 › Provide a brief overview of the Comprehensive Local Needs Assessment results. 

2. Programs of Study and Budget
 › Describe the courses and activities to be supported by Perkins, including at least 1 program of 

study. 
3. Career Guidance and Exploration

 › Description of career exploration/career guidance and counseling to be provided in 
collaboration with workforce agencies and other partners

4. Academic and Technical Skills
 › Description of academic and CTE integration activities. 

5. Special Population and Non-traditional Fields
 › Description of activities for special populations 

6. Work-based Learning
 › Description of work-based learning opportunities

7. Post-Secondary Credit
 › Description of how students will be provided an opportunity to gain postsecondary credit while 

still in high school. 
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8. Recruitment and Retention
 › Description of how the eligible recipient will coordinate with the state and higher ed 

institutions to support the recruitment, preparation, retention, and training, including 
professional development of educators.

9. Performance Gaps
 › Description of how the eligible recipient will address disparities or gaps in performance among 

subpopulations. 

LOCAL REQUIRED USES OF FUNDS - PERKINS V

When creating your budget and spending your approved budget, keep in mind that all costs must 
meet these criteria: 

R1 - career exploration and career development
A. introductory courses or activities
B. career and labor market information
C. student graduation and career plans
D. career guidance and academic counselors
E. advance knowledge of career opportunities 
including
F. non-traditional
G. experience or comprehensive understanding 
of industry

R2 - professional development
A. Academic and CTE instructional approaches 
(integration)
B. Utilizing labor market information
C. Comprehensive understanding of industry
D. Supporting leaders in managing CTE programs
E. Strategies to improve student achievement
F. Advance understanding in pedagogical 
practices
G. Appropriate accommodations for disabilities
H. Frameworks to effectively teach students 
I. Effective use of community spaces

R3 - high skill, high wage or in-demand 
occupations

R4 - integration of academics
A. CTE students meeting state academic 
standards
B. CTE postsecondary student achievement 

R5 - increased student achievement
A. Curriculum alignment with program of study
B. Relationships with business and industry
C. Expand postsecondary credit opportunities
D. Equipment, technology and instructional 
materials
E. Work-based learning opportunities
F. Industry recognized examinations
G. CTE personnel recruitment
H. Career pathways and transition-related 
services
I. Distance and/or blended learning CTE programs
J. Competency-based education programs
K. Academic, career, and financial aid counseling
L. Integration of employability skills
M. Increase access and engagement in STEM 
programs
N. Adults or out-of-school youth to complete 
secondary education
O. Career technical student organizations
P. Forms of instructional content widely available
Q. Integration of arts and design skills
R. Qualified intermediary to improve training
S. Reduce or eliminate out-of-pocket expenses 
for special populations
T. Activities to improve CTE

R6 - evaluation of activities
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LEA Application
WVEIS Reporting Template

INDICATOR 1. COMPREHENSIVE LOCAL NEEDS ASSESSMENT - 134(B)(1)

Perkins V Requests:
(1) a description of the results of the comprehensive needs assessment conducted under 
subsection(c)

Directions:
Please provide a narrative description of the results of the comprehensive needs assessment 
conducted under subsection(c).

 » What are the identified priorities?
Add text here.

 » What were the identified gaps?
Add text here.

INDICATOR 2. PROGRAM OF STUDY - 134(B)(2)(A-C)

Perkins V Requests: 
(2) information on the career and technical education course offerings and activities that the 
eligible recipient will provide with funds under this part, which shall include not less than 1 program 
of study approved by a State under section 124(b)(2), including--

(A) how the results of the comprehensive needs assessment described in subsection(c) 
informed the selection of the specific career and technical education programs and activities 
selected to be funded;
(B) a description of any new programs of study the eligible recipient will develop and 
submit to the State for approval; and
(C) how students, including students who are members of special populations, will learn 
about their school’s career and technical education course offerings and whether each course 
is part of a career and technical education program of study;

Directions: 
Please provide information on the career and technical education course offerings and activities that 
the county or multi-county career center will provide with funds under this part, which shall include 
not less than one program of study approved by a State under section 124(b)(2). (Approved Programs 
and Budget are separate links on WVEIS)
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Please describe how the results of the comprehensive needs assessment informed the selection of 
the specific career and technical education programs and activities selected to be funded.
Add text here.

Please describe any new programs of study you are considering based on the results of the 
comprehensive needs assessment.
Add text here.

Please describe how students, including students who are members of special populations, will learn 
about the career and technical education course offerings and the career and technical education 
program of study.
Add text here.

INDICATOR 3. CAREER GUIDANCE AND EXPLORATION - 134(B)(3)(A-C)

Perkins V Requests: 
(3) a description of how the eligible recipient, in collaboration with local workforce development 
boards and other local workforce agencies, one-stop delivery systems described in section 121(e)(2) of 
the Workforce Innovation and Opportunity Act (29 U.S.C. 3151(e)(2)), and other partners, will provide—

(A) career exploration and career development coursework, activities, or services;
(B) career information on employment opportunities that incorporate the most up- to-
date information on high-skill, high-wage, or in-demand industry sectors or occupations, as 
determined by the comprehensive needs assessment described in subsection (c); and
(C) an organized system of career guidance and academic counseling to students before 
enrolling and while participating in a career and technical education program;

Directions: 
Please provide a description of how of collaboration with local workforce development boards and 
other local workforce agencies, one-stop delivery systems, and other partners, will provide a series of 
career exploration and career guidance activities.
Add text here.

Please describe the career exploration and career development coursework, activities, or services at 
your county or multi-county career center.
Add text here.
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Please describe how career information on employment opportunities that incorporate the most 
up-to-date information on high skill, high-wage, or in-demand industry sectors or occupations, as 
determined by the comprehensive needs assessment.
Add text here.

Please describe the system of career guidance and academic counseling offered to students before 
enrolling and while participating in a career and technical education program.
Add text here.

INDICATOR 4. ACADEMIC AND TECHNICAL SKILLS - 134(B)(4)

Perkins V Requests:
(4) a description of how the eligible recipient will improve the academic and technical skills of 
students participating in career and technical education programs by strengthening the academic 
and career and technical education components of such programs through the integration of 
coherent and rigorous content aligned with challenging academic standards and relevant career 
and technical education programs to ensure learning in the subjects that constitute a well-rounded 
education(as defined in section 8101 of the Elementary and Secondary Education Act of 1965);

Directions:
Please describe how the county or multi-county career center will improve the academic and technical 
skills of students participating in career and technical education programs by strengthening the 
academic and career and technical education through the integration of coherent and rigorous 
content aligned with challenging academic standards and relevant career and technical education 
programs to ensure learning in the subjects that constitute a well-rounded education (as defined in 
section 8101 of the Elementary and Secondary Education Act of 1965).
Add text here.

INDICATOR 5. SPECIAL POPULATION AND NON-TRADITIONAL FIELDS - 134(B)(5)(A-D)

Perkins V Requests: 
(5) a description of how the eligible recipient will—

(A) provide activities to prepare special populations for high-skill, high-wage, or in-demand 
industry sectors or occupations that will lead to self-sufficiency;
(B) prepare CTE participants for non-traditional fields;
(C) provide equal access for special populations to career and technical education courses, 
programs, and programs of study; and
(D) ensure that members of special populations will not be discriminated against on the 
basis of their status as members of special populations;
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Directions:
“Special Populations” is defined by the Perkins V legislation as:
1. Individuals with disabilities;
2. Individuals from economically disadvantaged families, including low-income youth and adults;
3. Individuals preparing for non-traditional fields;
4. Single parents, including single pregnant women;
5. Out-of-workforce individuals;
6. English learners;
7. Homeless individuals described in section 725 of the McKinney – Vento Homeless Assistance Act 

(42 U.S.C. 11434a);
8. Youth who are in, or have aged out of, the foster care system; and
9. Youth with a parent who:

a. is a member of the armed forces (as such term is defined in section 101(a)(4) of title 10, United 
States Code); and

b. is on active duty (as such term is defined in section 101(d)(1) of such title)

“Non-Traditional Fields” is defined by the Perkins V legislation as:
Occupations or fields of work, including careers in computer science, technology, and other current 
and emerging high skill occupations, for which individuals from one gender comprise less than 25 % 
percent of the individuals employed in each such occupation or field of work.

Please describe activities to prepare special populations for high- skill, high-wage, or in demand 
industry sectors or occupations that will lead to self-sufficiency.
Add text here.

Please describe activities to prepare CTE participants for non-traditional fields.
Add text here.

Please describe activities that provide equal access for special populations to career and technical 
education courses, programs, and programs of study.
Add text here.

Please describe activities that ensure that members of special populations will not be discriminated 
against on the basis of their status as members of special populations.
Add text here.
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INDICATOR 6. WORK-BASED LEARNING - 134(B)(6)

Perkins V Requests: 
(1) a description of the work-based learning opportunities that the eligible recipient will provide 
to students participating in career and technical education programs and how the recipient will work 
with representatives from employers to develop or expand work-based learning opportunities for 
career and technical education students, as applicable. 

Directions:
Please describe the work-based learning opportunities that will be provided to students participating 
in CTE programs and how the county or multi-county career center will work with representatives from 
employers to develop or expand work-based learning opportunities for CTE students, as applicable.
Add text here.

INDICATOR 7. POST-SECONDARY CREDIT - 134(B)(7)

Perkins V Requests: 
(2) a description of how the eligible recipient will provide students participating in career and 
technical education programs with the opportunity to gain postsecondary credit while still attending 
high school, such as through dual or concurrent enrollment programs or early college high school, 
as practicable.

Directions:
Please describe how the county or multi-county career center will provide students participating in 
career and technical education programs with the opportunity to gain postsecondary credit while still 
attending high school, such as through dual or concurrent enrollment programs or early college high 
school, as practicable.
Add text here.

INDICATOR 8. RECRUITMENT AND RETENTION - 134(B)(8)

Perkins V Requests: 
(3) a description of how the eligible recipient will coordinate with the eligible agency and 
institutions of higher education to support the recruitment, preparation, retention, and training, 
including professional development, of teachers, faculty, administrators, and specialized 
instructional support personnel and paraprofessionals who meet applicable State certification and 
licensure requirements (including any requirements met through alternative routes to certification), 
including individuals from groups underrepresented in the teaching profession.
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Directions:
A description of how the county or multi-county career center will coordinate with the WVDE and 
institutions of higher education to support the recruitment, preparation, retention, and training, 
including professional development, of teachers, faculty, administrators, and specialized instructional 
support personnel.
Add text here.

INDICATOR 9. PERFORMANCE GAPS - 134(B)(9)

Perkins V Requests: 
(4) a description of how the eligible recipient will address disparities or gaps in performance as 
described in section 113(b)(3)(C)(ii)(II) in each of the plan years, and if no meaningful progress has 
been achieved prior to the third program year, a description of the additional actions such recipient 
will take to eliminate those disparities or gaps.

Directions:
Please describe how the county or multi-county career center will address disparities or gaps in 
performance as described in section 113(b)(3)(C)(ii)(II) between groups of students and the additional 
actions that will be taken to eliminate these disparities or gaps.
Add text here.
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W. Clayton Burch
West Virginia Superintendent of Schools


