
School Finance Hot Topics – May 1, 2024 
 

Save the Date 

School Finance’s annual summer conference ‘Medaling with School Finance’ will be held at the Bridgeport 
Conference Center.  The dates will be Tuesday, July 9, 2024, through Thursday, July 11, 2024.  Reminder 
– registration and details for reservations have been sent out. 

 

Upcoming Deadlines  

County board of education budgets are due no later than Thursday, May 30, 2024.   

County salary schedules and the signed certificates are due Friday, May 31, 2024.  

Attendance Incentive Bonus – FY24 data collection forms are due on Tuesday, June 18, 2024. 

 

Updated CSBO List 

See Attachment #1 for the latest CSBO list for the 2023-24 year.  If you see any changes that need to be 
made (ex: updated extensions, missing credentials, etc.), please notify Uriah Cummings at 
uriah.cummings@k12.wv.us.  

 

WVDE Finance Policy Updates  

WVBE Policy 8100, Public School Finance – included on the May 8th State Board agenda for a 30-day 
comment period. 

WVBE Policy 8224, Increased Enrollment - included on the May 8th State Board agenda for a 30-day 
comment period. 

WVBE Policy 8200, Purchasing Policies and Procedures Manual for Local Education Agencies – preliminary 
revision meetings being held with internal WVDE stakeholders. External stakeholder meetings will begin 
in the near future with an ultimate goal of a strike-and-insert revision being presented to the State Board 
this fall. 

 

Reminders/Updates from Prior Sessions 

HB 2145 - Rela�ng to student aide class �tles (2021 Legisla�ve Session)  
 
The bill created two additional aide classifications (Aide V, Special Education Assistant Teacher and Aide 
VI, Behavioral Support Assistant Teacher) and provided a salary grade upgrade to individuals hired into 
these positions. The state board was charged with establishing the coursework requirements that must 
be satisfied for an individual to obtain these classifications. These courses have been created by the WVDE 



Office of Certification (SNCAT Behavior Management, SNCAT Students with Disabilities, SNCAT Special 
Needs Inclusion) Individuals obtaining this classification are not entitled to a salary increase unless a 
county board of education has specifically posted a position for an Aide V, Special Education Assistant 
Teacher or Aide VI, Behavioral Support Assistant Teacher. These positions were a point of emphasis 
during this past session due to county boards expressing the loss of special education aides who have bid 
on and were hired into the 1st grade aide vacancies. 

 

SB 268 – Rela�ng to PEIA (2023 Legisla�ve Session) 

The bill amends several sections of the Public Employees’ Insurance Act. Amendments with the largest 
impact on school district finance include: codification of the cost-sharing percentages between employers 
and employees at a ratio of 80/20, newly added rates based on employee spouse insurance coverage, and 
various other provisions which lead to overall increases in both employer and employee premiums. 

Arguably, the largest impact of the legislation on county boards of education was the increase in PEIA 
employer premiums brought forth in conjunction with the bill’s passage. An approximate 24% employer 
premium increase was passed by the PEIA finance board for the 2024 fiscal year. An unknown at the time 
of the bill’s passage was the impact on future year premiums. The PEIA Finance Board passed an additional 
10.5% employer premium increase for the 2025 fiscal year. WVDE has since gained knowledge that there 
is a possibility of an aggregate increase of approximately 55% in employer premiums spanning fiscal year 
2024-2028. The PEIA Finance Board will continue to pass premium increases unless the 
Legislature/Governor moves to earmark funds to mitigate this increase in a given year. WVDE will continue 
to request additional funding as a part of our annual appropriation request; however, county boards of 
education should forecast budgeting to include potential PEIA premium increases for non-state funded 
employees. 

 

HB 3035 – Third Grade Success Act (2023 Legisla�ve Session) 

The bill creates a statewide comprehensive approach to early literacy and numeracy in kindergarten 
through third grade by including components related to pre- and in-service teacher training, providing for 
additional  support personnel in first through third grade classrooms, benchmark assessments to identify 
students struggling with literacy and numeracy including indicators for dyslexia and dyscalculia, multi-
tiered systems of support, intervention, parent notification and extended year programs. 

The bill has a personnel and funding impact by mandating an early childhood classroom assistant teacher 
in all Pre-K classrooms, all Kindergarten classrooms that have more than ten pupils, and all 1st through 
3rd grade classrooms that have more than twelve pupils. The requirements will be phased in over a three-
year period as follows: Pre-K through 1st grade - FY24, 2nd grade - FY25, and 3rd grade - FY26. 

Because Pre-K and Kindergarten portions of the bill are a codification of the personnel mandates 
established in WVBE Policy 2510 - Assuring Quality of Education: Regulations for Education 
Programs, additional funding was not provided for these grade levels. The service personnel ratios 
set forth in W. Va. Code §18-9A-5 under the PSSP are appropriately adjusted within the bill to increase 
the number of service personnel positions funded per 1,000 students upon full implementation by 
9.82 phased in as follows: 3.42 in FY24, 3.26 in FY25, and 3.14 in FY26 for an aggregate increase of 
9.82. Total service personnel ratios under the phase-in language within the bill are as follows: 



FY24: 47.39 – sparse, 47.95 – low, 48.52 – medium, 49.10 – high 

FY25: 50.65 – sparse, 51.21 – low, 51.78 – medium, 52.63 – high 

FY26: 53.79 – sparse, 54.35 – low, 54.92 – medium, 55.50 – high 

As a reminder, although the bill originally specified these positions to be “ECCATs”, the final version of the 
legislation passed into law allows the positions to be posted and hired as ECCATs, aides, paraprofessionals, 
or interventionists, if necessary. 

 

HB 4353 - Rela�ng to On Cycle Elec�ons — Voter Turnout Act (2022 Legisla�ve Session) 
 
As a reminder, the legislation removed special elections from WV Code and requires that the elections be 
held in conjunction with general or primary elections. 

Levies expiring June 30, 2025, must be renewed during the May 14, 2024, or November 5, 2024, elections 
if not already. 

Levies expiring June 30, 2026, must be renewed during the May 14, 2024, or November 5, 2024, or May 
2026 election if not already. 

 

Legislative Update - https://wvde.us/wp-content/uploads/2024/04/30220-2024-Green-Book-v4-
FINAL.pdf 

 

HB 4883 - Rela�ng to increasing annual salaries of certain employees of the state (Effec�ve – July 1, 
2024) 
 
The bill modifies the state minimum salary schedule for teachers to reflect the proposed raise which was 
outlined in the budget. 

The bill increased the basic salary amounts in the State Minimum Salary Schedule for teachers and other 
professional personnel contained in W. Va. Code §18A-4-2 by $2,460, effective for the 2024-25 school 
year and continuing thereafter. The $2,460 was a flat amount determined by the Legislature and was 
provided across the board. 

The bill also increased the basic salary amounts in the State Minimum Salary Schedule for service 
personnel contained in W. Va. Code §18A-4-8a by $140 per month, effective for the 2024-25 school year 
and continuing thereafter. The $140 per month increase equates to a $1,400 per year increase based on 
a standard 200-day employment contract. Like the professional personnel increase, the $1,400 was a flat 
amount determined by the Legislature and was provided across the board. 

 

SB 217 - Authorizing state and subdivisions to nego�ate price for construc�on when all bids received 
exceed maximum budget (Effec�ve – March 8, 2024) 

https://wvde.us/wp-content/uploads/2024/04/30220-2024-Green-Book-v4-FINAL.pdf
https://wvde.us/wp-content/uploads/2024/04/30220-2024-Green-Book-v4-FINAL.pdf


The bill created W. Va. Code §5-22-4 which establishes provisions that allow for the state and subsidiaries, 
which includes LEAs, to establish a maximum budgeted amount for a particular construction project. The 
bill establishes a sunset clause on the legislation of December 31, 2029. In the event that all bids received 
exceed the maximum budgeted amount, if established, LEAs may negotiate the cost of service with the 
lowest qualified bidder. If an LEA chooses to exercise this provision of statute, the LEA must maintain 
confidentiality of the maximum budgeted amount prior to awarding the contract. Additionally, this 
provision shall not be utilized if negotiations result in more than a ten percent change in scope or cost 
from the original bid. WVDE advises all LEAs who utilize this provision of statute to make it explicitly 
clear in all bid solicitation documentation that you are doing so. 

Please note that this is an option that is afforded to LEAs and is not mandatory to include in the 
procurement of construction. The provisions of this statute will be included in the repeal and replacement 
of WVBE Policy 8100 set to go before the State Board next month. Additionally, the provisions will be 
incorporated into the revisions of WVBE Policy 8200. As always, state code supersedes State Board policy; 
therefore, a revised policy is not required to be in place in order for an LEA to utilize these provisions. 

 

HB 4829 - Rela�ng to employment of service personnel and removing the requirement for a high 
school diploma or general educa�on development cer�ficate. (Effec�ve – June 6, 2024) 
 
The bill removes the requirement that applicants for bus driver positions must have a high school diploma 
or GED if the applicant is 21 or older. 

 

HB 4832 - Rela�ng to State Superintendent’s reports regarding the finances of school districts. 
(Effec�ve – June 2, 2024) 
 
The bill readdressed W. Va. Code §18-9B-21 relating to the Legislative Oversight Commission on Education 
Accountability’s (LOCEA) authority to request reports from the State Superintendent regarding county 
board financial information. The legislation added language to the statute to reduce state aid of school 
districts that fail to report its finances to the State Superintendent. 

During the November LOCEA meeting, LOCEA executed its authority under the statute and required WVDE 
to report this information. School Finance supported the State Superintendent with this endeavor, and 
ultimately, page 1 of the efficiency analysis prepared annually by OSF for each district and distributed to 
finance staff during summer conference made up the report provided. Sample shown as Attachment #2. 

 

HB 5056 - Rela�ng to subs�tute service personnel posi�ons. (Effec�ve – June 4, 2024) 
 
The bill allows for full-time service personnel to substitute on a day-to-day basis if all of the following 
circumstances exist: 

1. There is no other qualified substitute available 
2. The shift is outside of the employee’s regular, full-time schedule 
3. The employee is properly certified for the position 



The impacted statute, W. Va. Code §18A-4-8h, is the statutory reference that governs the fact that service 
personnel cannot be employed in more than one regular full-day position, nor more than two one-half 
day positions. 

 

HB 5252 - Requiring certain minimum experience for the director or coordinator of services class �tle 
involving school transporta�on. (Effec�ve June 7, 2024; however, the statute states that new hires 
a�er July 1, 2024 are impacted by the legisla�on) 
 
After July 1, 2024, employees hired for the first time as a Transportation Director must possess a 
commercial driver’s license (CDL) within one year of employment unless: 

1. The individual is multi-classified with multiple job titles; or 
2. Can provide proof of a medical diagnosis issued by a physician that renders the individual 

unqualified to obtain the CDL. 

 

HB 5514 - Enhancing training requirements for county boards of educa�on members. (Effec�ve June 6, 
2024) 
 
The bill incorporates an overhaul of board member training requirements. From a finance perspective, 
the bill codified language within the statute requiring finance training. Additionally, maximum 
compensated “standard” board meetings were decreased from 50 to 40 meetings with compensation for 
meetings being increased from $160 to $260. However, an additional five paid meetings are allowable for 
meetings pertaining to planning excess levy elections, construction bond hearings, school closure 
hearings, natural disasters. 

Board members are compensated for two trainings under the bill. Board members who fail to comply with 
training requirements shall have compensation withheld until the requirements are met. 

 

HB 5262 - Rela�ng generally to teacher’s bill of rights. (Effec�ve June 7, 2024) 
 
While there were many aspects of this bill, from a finance/personnel perspective, there were two main 
points of emphasis. 

The first pertains to the fact that the Legislature has codified language detailing extra student pay for 
special education teachers. WVBE Policy 2419, in accordance with the Individuals with Disabilities Act of 
2004, outline maximum student/instructor ratios based on disability type. The legislation outlines that in 
situations where the limits are exceeded, a two-week waiver may be signed with the understanding that 
the local county board is responsible to remediate the situation while compensating the teacher with 
overage pay provided by the county. In accordance with federal law, this compensation must be made 
from local funds. This waiver shall be good for two weeks to allow the district time to find an additional 
classroom teacher. Should the district be unable to find an additional classroom teacher, the district, upon 
the agreement of the teacher, may submit a waiver to the state board of education. This waiver shall have 
the teacher’s signature acknowledging that although they are over the limit, they recognize that this is a 



dire situation. Waivers cannot be submitted without written consent of the instructor. The county may 
not allow more than three students over the limit, even with the additional pay for the teacher. The 
legislation does not appear to have addressed the variables to be included in calculating the amount of 
additional compensation afforded to impacted instructors.  

The second pertains to the codification of the term “supplemental duty” and defines as follows: “a duty 
other than a duty assigned under an employee's contract that is generally expected to be performed 
during an educational day and which may be governed by an agreement, other than the employee's 
contract, between the district and the employee.” Further, the legislation details that no later than the 
15th day before the first day of the employment term of each school year, the county board shall adopt 
and provide to each classroom teacher, full-time counselor, and full-time librarian employed by the 
district a calendar that specifies the days each employee is expected to work for that school year. Any 
supplemental duty exceeding the individual’s 8-hour day shall be by agreement with the employee and 
preapproved by the county superintendent or by his or her designee, unless the supplemental duty is the 
result of an unanticipated emergency and shall be paid in accordance with the agreement between the 
employee and the county. 

 

HB 5405 - Providing addi�onal professional development and support to West Virginia educators 
through teacher and leader induc�on and professional growth. (Effec�ve June 7, 2024) 
 
The bill authorizes the WVDE to retain funding from the Public School Support Plan (PSSP) for professional 
development. Specifically, WVDE is authorized to retain up to $15M annually to:  

1. Accommodate county school system participation in regional professional learning cadres or 
teacher leadership networks established or supported by WVDE;  

2. Expand regional professional learning cadres and teacher leadership networks designed to 
support the full implementation of the Third-Grade Success Act;  

3. Implement WVDE academic initiatives; and,  
4. Assist teachers that are less than certified for the position in which they are currently employed.  

The bill also authorizes the WVDE to distribute a maximum of $1M in grants to county boards of education 
to expand the district’s ability to contract with organizations that facilitate participation in regional 
learning cadres or teacher leadership networks designed to support math or science improvement or 
support teachers who are less than certified for their current teaching position. 

From a state aid perspective, the bill reduces the Step 7d allocations to county boards of education by the 
$15 million referenced above. Additionally, criteria was added to the Step 7d allocation computation 
which considers the number of full-time employees employed in positions in which they are not fully 
certified. 

Further, the bill clarifies that any additional amounts paid to teachers for professional development duties 
associated with assisting other teachers are not considered salary for retirement calculations. 

 

 



Textbook Adoption Follow Up 

As a reminder, GASB 96 – Subscription Based Information Technology Agreements, changed the world of 
accounting for technology licensing agreements that brought e-textbook and other issues to light. 
Because of the GASB statement, the e-textbook licensing piece of adoption is required to be separated 
from the physical side of the agreement. Once this breakdown occurs, county boards are then pre-paying 
for the licensing agreement unless they are issuing payment annually for the license through a renewal 
provision in the contract. 

However, due to language in WVC 11-8-26, local levying bodies “shall not expend money or incur 
obligations in excess of the amount allocated to the fund in the levy order.” The WVDE has historically 
issued guidance that this language implies that local levying bodies cannot enter into multi-year 
contracts/agreements without a renewal clause, nor can they pay for the multi-year agreement up-front. 
During the 2024 Legislative session, WVDE attempted to have the statute addressed by the Legislature by 
way of HB 5604 which would have amended the statute to include the following language “Local fiscal 
bodies may not obligate funds beyond the current fiscal year except for contracts executed to procure 
technology licensing service agreements or technology services including cloud computing. Local fiscal 
bodies shall justify entering into multi-year technology license service agreements or technology services 
including cloud computing by maintaining documentation of material fiscal savings to the body. WVDE 
will continue to have this code section amended, but until then, we cannot advise county boards to enter 
into multi-year licensing agreements. 

Further, during a recent WVASA meeting, a question was asked regarding the procurement of supplement 
workbooks associated with textbook adoptions. Guidance was issued that if these workbook materials are 
not going to be received from the vendor by the BOE in year one of the textbook adoption, then county 
boards of education should not be including the aggregate total of the materials on the initial purchase 
order, nor should they be releasing payment in advance of receipt. The reason for this guidance is that 
there are internal controls in place in the procurement process to avoid the potential for fraudulent 
activity by requiring receiving reports to be compared to the purchase order and invoice. If the materials 
are not being shipped and received when ordered, then this control process is no longer reliable. 
Alternatively, WVDE’s guidance would be to either receive the materials simultaneously with the physical 
textbook and store the workbooks until needed utilizing an appropriate inventory system or setting up an 
agreement similar to the e-textbook guidance that has been issued in which the purchase order is 
established annually for the workbooks required for the given school year with subsequent payments 
being made annually. 

 

Medicaid Update 

New Medicaid Coordinator – Karen Finney karen.finney@k12.wv.us  

RAC Audits - A Medicaid RAC audit is a review of Medicaid claims conducted by a Recovery Audit 
Contractor (RAC), which is a private entity hired by the state Medicaid agency to identify and recover 
improper payments. The RAC program was established by the Centers for Medicare and Medicaid Services 
(CMS) in 2006 and expanded to Medicaid in 2010 with the implementation of the Patient Protection and 
Affordable Care Act as a cost savings program. RAC audits are intended to improve the integrity and 



efficiency of the Medicaid program by detecting and correcting overpayments and underpayments. These 
audits are unannounced and are not related to the Acentra (formerly Kepro) auditor who reviews 
Medicaid files for document compliance every 18 months.  It’s important to note that RAC audits could 
result in claims payment reversals if proper documentation; however, authorizations and consents were 
not collected prior to billing the fee-for-service Medicaid claims. 

Beginning around August 2023, some WV LEAs started receiving RAC audit Demand letters informing them 
they must pay back a portion of some of their fee -for-service billed claims for school-based health services 
(SBHS). However, through conversations between WVDE and DHHR, it has been determined that there 
were many issues that existed with the initial RAC audit procedures. WVDE has been informed by DHHR 
that LEAs do not have to pay back the RAC audit finding penalties at this time.   

Any additional RAC Demand letters or appeals that have been upheld should be emailed to 
karen.finney@k12.wv.us. Karen is logging all of the discrepancies and forwarding the audit findings to 
DHHR.  

 

Electric Buses 

As a reminder, in accordance with a supplemental appropriation made to WVDE during the 2023 Regular 
Legislative Session, WVDE committed to purchasing forty-one (41) West Virginia manufactured electric 
buses.  Thirty-seven (37) of the buses are the large transit style buses known as “BEASTS,” which are like 
the buses many districts used in the Electric Bus Pilot Program this year. There was an application process 
that took place for these buses, and county boards have now been made aware of the awarding of the 
buses. 

To reiterate accounting guidance from this past Fall ASBO, these buses must be accounted for as “in-kind” 
entries as follows: 

DR            11..X2711.741       Bus Replacement 

    CR              11..03919.009        For/On-Behalf Other 

 

Coding of X26 and X27 Expenditures 

During the 2025 state aid computations, it was found that many county boards of education were coding 
capital projects to program function code X26. Due to the nature of the projects, facility related 
construction pertaining to the replacement of HVAC systems etc. should be accounted for under program 
function code X4711 due to the capital improvement nature of the expenditure. 

Further, WVDE has received questions related to the accounting of WIFI on buses. Due to the fact that the 
WIFI services are benefiting the connectivity function of the BOE rather than the transportation function, 
these expenditures should be accounted for under an X25 program function. 

 



Equitable Services Provided to HOPE Students 

From a special education perspective, WVBE Policy 2419 details provisions made in IDEA, Part B for the 
participation of students with disabilities who are enrolled by the student’s parents in private schools to 
receive equitable special education and/or related services.  The extent of services provided through IDEA, 
Part B funds is determined based on the number of students enrolled in private schools coupled with the 
student’s physical location. This is all determined through a consultation process between the LEA and 
the private school representatives. Private school students who have received services under IDEA must 
continue to receive those equitable services at no cost, even if the receive the HOPE Scholarship. 

This same guidance would pertain to equitable service requirements under ESEA programs as well. 
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  Treasurer/CSBO, & 
County  Other Finance Officers      Email Address  Telephone Number              
Barbour  Annette Hughart, CPA ahughart@k12.wv.us          304-457-3030 (Ext. 1034) 
Berkeley Jim Butts, CPA jvbutts@k12.wv.us  304-267-3500 (Ext. 13219) 
  Brad Sponaugle, MBA,CPA bsponaug@k12.wv.us  304-267-3500 (Ext. 13218) 
Boone  Sam Pauley, CPA sepauley@k12.wv.us  304-369-8238 
Braxton  Erica Whitney  erica.whitney@k12.wv.us  304-765-7101 (Ext. 258) 
Brooke  Deidra Parr  deidra.parr@k12.wv.us  304-737-3481 (Ext 1005) 
Cabell  Drew Rottgen  drottgen@k12.wv.us  304-528-5047  
Calhoun MacKenzie Petry, MSA mackenzie.petry@k12.wv.us 304-354-7011 (Ext. 321) 
Clay  Jennifer Paxton, CPA jennifer.paxton@ k12.wv.us 304-587-2136 
Doddridge Kaleigh Dotson kaleigh.dotson@k12.wv.us 304-873-2300  
Fayette  Paula Fridley   pfridley@k12.wv.us  304-574-1176 (Ext. 2125) 
Gilmer  Ginger Altizer  galtizer@k12.wv.us  304-462-7386 (Ext. 220) 
Grant  Tony Oates  aoates@k12.wv.us  304-257-1011 (Ext. 10) 
Greenbrier David McClure, MBA damcclur@k12.wv.us  304-647-6460  
Hampshire Denise Hott, CPA dhott@k12.wv.us   304-822-3528 (Ext. 133) 
Hancock Joseph Campinelli  jcampine@k12.wv.us  304-564-3411 (Ext. 3314) 
Hardy  Sarah Earle  sarah.earle@k12.wv.us  304-530-2348 (Ext. 9229) 
Harrison Whitni Kines, CPA, CPFO,  
   MPA whitni.kines@k12.wv.us                 304-326-7344 
Jackson Laura Matheny lmatheny@k12.wv.us  304-372-7300 (Ext. 411) 
Jefferson Jennifer Moss (Interim) jcmoss@k12.wv.us  304-728-9265   
Kanawha Melanie Meadows, CPA mrmeadows@mail.kana.k12.wv.us 304-348-6691 

Erica Fuller, CPA efuller@mail.kana.k12.wv.us 304-348-7770 (Ext. 315) 
Lewis  Mariah Richards mariah.richards@k12.wv.us              304-269-8300 (Ext. 113) 
Lincoln  Austin Lucas     austin.lucas@k12.wv.us  304-824-3033 (Ext. 6223) 
Logan  Rhonda Justice, CPA           rhonda.justice@k12.wv.us   304-792-2090 
Marion  Scott Reider, CPA  scott.reider@k12.wv.us  304-367-2100 (Ext. 119) 
Marshall Nan Hartley, CPA, MBA nhartley@k12.wv.us  304-843-4400 (Ext. 321) 
Mason  Kim Parsons  ksparson@k12.wv.us  304-675-4540 (Ext. 49131) 
McDowell Janna Conn, MBA janna.conn@k12.wv.us  681-201-2113 
Mercer  Leslie Wellman, CPA lwellman@k12.wv.us  304-487-1551 (Ext. 1229) 
Mineral  Rhonda Martin rhonda.martin@k12.wv.us  304-788-4200 (Ext. 125) 
Mingo  Beth Daniels   bdaniels@k12.wv.us  304-235-7140  
Monongalia Nicole Kemper, CPA nkemper@k12.wv.us  304-291-9210 (Ext. 1041) 
Monroe  John Ballengee, MPA john.ballengee@k12.wv.us 304-772-3094 (Ext. 315) 
Morgan  Ann Bell  abell@k12.wv.us   304-258-2430 (Ext. 2016) 
Nicholas Kristen Eakle, CPA keakle@ k12.wv.us  304-872-3611 (Ext. 246) 
  Sarah Lawson sjlawson@k12.wv.us  304-872-3611 (Ext. 1231) 
Ohio  Steven Bieniek, CPA sbieniek@k12.wv.us  304-243-0340 
Pendleton J. P. Mowery, MBA, CPA jmowery@k12.wv.us  304-358-2207 (Ext. 9325) 
Pleasants Jennifer Hupp, CPA jlhupp@k12.wv.us    304-684-2197 
Pocahontas Sherry Radcliff, MBA sradcliff@k12.wv.us  304-799-4505 (Ext. 2225) 
Preston  Katrina Kerstetter, Esq. katrina.kerstetter@k12.wv.us 304-329-0580 (Ext. 224) 
Putnam  Chris Campbell, CPA, SFO scampbel@k12.wv.us  304-586-0500 (Ext. 1114) 
  Laura Pauley, CPA lepauley@k12.wv.us  304-558-0500 (Ext. 1113) 
Raleigh Darrin Butcher, CPA rbutcher@k12.wv.us  304-256-4500 (Ext. 3314) 
Randolph Brad Smith  brrsmith@k12.wv.us  304-636-9150 (Ext. 155) 
Ritchie  Lori Wells, MBA lrwells@k12.wv.us  304-643-2991 (Ext. 102) 
Roane  Ann Boggs  aboggs@k12.wv.us            304-927-6410  
Summers Kasandra McClung kasandra.mcclung@k12.wv.us 304-466-6000 (Ext. 104) 
Taylor  Jonathon Dolan jonathon.dolan@k12.wv.us 304-265-2497 (Ext. 1115) 
Tucker   Tracy Teets, MPA, CPA tlteets@k12.wv.us  304-478-2771 (Ext. 1233) 
Tyler   Jeff Davis, M. Ed. jfdavis@k12.wv.us  304-758-2145 
 
 
 
 

mailto:deidra.parr@k12.wv.us
mailto:janna.conn@k12.wv.us
mailto:keakle@access.k12.wv.us
mailto:jlhupp@k12.wv.us
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  Treasurer/CSBO, & 
County  Other Finance Officers  Email Address   Telephone Number 
Upshur   Sarah Wills  sbwills@k12.wv.us  304-472-5480  
Wayne   Jeb Ryder   jeb.ryder@k12.wv.us  304-272-5116 (Ext. 307) 
Webster  Tammy Holcomb tholcomb@k12.wv.us  304-847-5638 (Ext. 2202) 
Wetzel   Jeff Lancaster, MBA jlancast@ k12.wv.us  304-455-2441 (Ext. 129) 
Wirt   Karen Cummings, CPA kcumming@k12.wv.us  304-275-4279 (Ext. 14) 
Wood   Kaylee Litman (Interim) kaylee.litman@k12.wv.us  304-420-9663 (Ext. 161) 
Wyoming    Melinda Church melinda.church@k12.wv.us 304-732-6262 
 

EDUCATIONAL SERVICES COOPERATIVES 
     
Agency    Chief Financial Off.            Email Address Telephone Number 
 
Eastern Panhandle  Jim, Butts, CPA              jvbutts@k12.wv.us 304-267-3500 (Ext. 13219)  
Instructional Cooperative (EPIC)    
 
Southern Educational  Darrin Butcher, CPA      rbutcher@k12.wv.us 304-256-4500 (Ext. 3314) 
Services Cooperative (SESC) 
    
Mountain State Educational Tinessa Williamson       tdwilliamson@k12.wv.us    304-766-0011 
Services Cooperative (MSESC) 
 
 MULTI-COUNTY VOCATIONAL CENTERS 
 CHIEF FINANCIAL OFFICERS 
 
Agency  Chief Financial Off.    Email Address   Telephone Number 
 
James Rumsey  Jim Butts, CPA jvbutts@k12.wv.us  304-267-3500 
Calhoun-Gilmer  MacKenzie Petry, MSA mackenzie.petry@k12.wv.us 304-354-7011 (Ext. 321) 
South Branch  Tony Oates  aoates@k12.wv.us  304-257-1011 (Ext. 10) 
United Technical Whitni Kines, CPA, CPFO,  
             MPA whitni.kines@k12.wv.us                 304-326-7344 
Roane-Jackson  Laura Matheny lmatheny@K12.wv.us  304-372-7300 (Ext. 11) 
Mid-Ohio Valley  Jennifer Hupp, CPA jlhupp@k12.wv.us      304-684-2197 
Fred Eberle  Sarah Wills  sbwills@k12.wv.us  304-472-5480 
 

MULTI-COUNTY VOCATIONAL CENTERS 
 FINANCIAL SECRETARIES 
 
Agency  Financial Secretary    Email Address   Telephone Number 
 
James Rumsey  Peggy Ilnicki  milnicki@k12.wv.us  304-754-7925 
Calhoun-Gilmer  Chrissy Junkins christina.junkins@k12.wv.us 304-354-6151 
South Branch  Julie Hansrote jhansrote@k12.wv.us  304-257-1331 
United Technical Tara Stanley    tastanle@k12.wv.us  304-326-7584  
Roane-Jackson  Terri Reichard treichar@k12.wv.us  304-372-7335 (Ext. 105) 
Mid-Ohio Valley  Teresa Knight  teresa.knight@k12.wv.us   304-684-2464 
Fred Eberle  Julie Burns  julie.m.burns@k12.wv.us  304-472-1259 
 
CSBO 24 
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